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SUBMISSION

TO

INQUIRY INTO CHARITABLE AND RELATED ORGANISATIONS

BY 
SCOUTS AUSTRALIA

Executive Summary

Scouts Australia appreciates the opportunity to respond to your request for written submissions. We consider ourselves to be major stakeholders in the outcomes of this inquiry. 

We would be delighted to meet with members of the Inquiry should they wish to have views expressed in this paper clarified or to discuss other issues.

Education is a holistic process that has three dimensions – formal, informal and non-formal

The generally accepted UNESCO definition of education shows three distinct types:  

· Formal Education: a hierarchically structured, chronologically graded, education system running from primary through to tertiary institutions. 

· Informal Education: a process whereby every individual acquires attitudes, values, skills and knowledge from daily experiences with family, friends, peer groups, the media and other influences and factors in the person’s environment.

· Non-Formal Education: an organised educational activity outside the established formal education system that is intended to serve an identifiable learning clientele with identifiable learning objectives – often described as including “Life Skills” development.

Each of these three types of education plays a specific role that complements the other two and all are necessary to produce the qualities and attributes the community desires in young people. 

Scouts Australia is totally committed to contributing to the personal development of young people through its non-formal education processes. 

Scouts Australia is a provider of non-formal education and a “not-for-profit” organisation 

Scouts Australia is a “not-for-profit” organisation that enjoys income tax exemption and donations to the Association are tax deductible. Scouts Australia is a significant provider of non-formal education with approximately 18,000 adult volunteers and 72,000 young people involved in all forms of community service and activity as part of its youth program. The value to the Australian economy of the contribution by adult leaders alone is estimated to be between $50 and $100 million per annum.  In addition there is an immeasurable amount of community service provided by both youth members and adults as an integral part of our youth program.  

The “Aim” of Scouts worldwide is very similar to the definition of youth development agreed by the Ministerial Council on Education, Employment, Training and Youth Affairs (MCEETYA) at its meeting in March 2000.  Further, the Council endorsed the concept of youth development as a positive approach to young people’s needs and acknowledged the role of non-formal education in the education of young people.

Scouting in Australia is predominantly a “community based” activity run in 2300 communities around Australia, by the communities for the communities.  This has been the model for the past 92 years.  

More recently, State Governments in Western Australia, Victoria, Queensland and South Australia have funded youth development activities within the school framework.  A number of organisations are providers including Scouts and Guides, Red Cross, the Defence Force Cadets, SES, Police, Departments of Conservation and Land Management.  These programs typify the recognition, in Australia, of the need to extend the formal education process and we are active participants in these.  However, these “zero cost to the participant” (“school based”) programs compete with the Scout “community based” programs.  There are also other significant equity issues which are expanded on in the main document. 

Appropriate criteria for classification.
Scouts Australia is concerned that it has been seen in the past by legislators and others as a provider of recreational activity alone. This misunderstanding may well have resulted in an inappropriate “categorisation” of our Organisation.

The “purpose of the activities carried out” by Scouting is youth development through non-formal education and the “nature of the activity” is in our view the means by which we achieve our purpose. For this reason we believe any definitional focus should be on the primary purpose of the organisation rather than on the means by which this is achieved. To do otherwise may result in the continuation of a lack of recognition of the Scouts’ true purpose by some organisations, legislators and members of the community. 

Scouts Australia as an organisation is focussed on “prevention” type activity in contrast to the deficit based models.  This claim is supported by the MCEETYA definition of youth development.

The legal structures of Scouting in Australia

The Scout Association in each State and Territory is established as a body corporate of one sort or another.  Accordingly, each is a legal entity independent of the National Association but subject to considerable amount of supervisory control by the National Association.  The legal structures include the use of the Royal Charter, Letters Patent, and Acts of Incorporation.  The National Organisation is incorporated by way of Royal Charter and it relates to the State organisations in much the same way, as does the Commonwealth to the States. The National Organisation is the body recognised by the World Organisation as the body responsible for Scouting in Australia.

The Funding of Scouting in Australia

The National Association of Scouts Australia is funded through membership fees from individual members (adults and youth members) and through the returns earned from investments of a number of trust funds.   The Association enjoys community and corporate support through fund-raising, on a need basis, for particular programs and projects.  No financial support is received by the National Association from the Commonwealth Government for operational funding of Scouts.  At times the Association has received Commonwealth Government funding for specific projects, an example being funding received in 1995 for the production of a youth program resource kit known as “Reconciliation for Young Australians”.   

In general, the State Associations are similarly funded, although some have trading activities including retail outlets selling uniforms and outdoor equipment and recycling depots. In all cases the “profit” from these activities is applied directly to reduce the cost of delivery of the Scout program to its youth members.  Some of the States and Territories with smaller populations receive limited financial support from their State or Territory Governments.

We believe that in a modern social and economic environment, organisations such as Scouting should be seeking ways, other than through direct Government grants, to support conduct of their primary “purpose”.   Where this involves a commercial venture, such activity should be recognised and supported through the appropriate legislative and administrative framework.  

Recommendations
It is recommended that when considering the definition of charities and the legislative and administrative framework in which they operate:

a) The UNESCO definition of education that recognises 3 types of education, viz. formal, informal and non-formal, together with the specific independent and collective value-adding roles of each, be adopted.

b) The providers of ‘non-formal’ education to young people be recognised by Governments legislatively and administratively and that support that is appropriate and equivalent to that provided to the providers of formal education be given to them.

c) The legal definition of charitable and related organisations be based on the “purpose” of the activities rather than the “nature” of the activity.

d) Commercial activity that supports the conduct of charitable and related organisations’ primary “purpose” be recognised and supported through the legislative and administrative framework as in the current situation.  

Scouts Australia - December 2000
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1.0
SCOUTS AUSTRALIA IS A PROVIDER OF NON-FORMAL EDUCATION – Our “Purpose”
1.1
Education is a holistic process that has three dimensions – formal, informal and non-formal
Education can be defined in a number of ways.  Scouting is one of the organisations that considers education to be a life long process that enables the global and continuous development of a person’s capabilities as an individual and as a member of society.  In other words it is a holistic process that is seen as both personal and social that should support the development of a person as an individual and as a member of society.

This broad holistic definition of education as a life long process is based on the four pillars of education as defined in the UNESCO publication “Learning The Treasure Within”.  They are: 

· learning to know: by combining a sufficiently broad general knowledge with the opportunity to work in depth in a few subjects.  This also means learning to learn so as to benefit from the opportunities education provides throughout life.

· learning to do: in order to acquire not only occupational skills but also a broad range of life skills including interpersonal and team relationship skills.

· learning to live together: developing an understanding of other people, an appreciation of interdependence, skills in team work and conflict resolution, and a deep respect for the values of pluralism, mutual understanding, peace and justice.

· learning to be: so as to better develop one’s character and act with ever greater autonomy, judgement and personal responsibility.  In that connection, education must not disregard any aspect in the development of a young person’s potential.

A variety of educational agents make a contribution to the full personal and social development of an individual.  The UNESCO definition generally accepted shows three distinct types of education:

Formal Education: a hierarchically structured, chronologically graded, education system running from primary through to tertiary institutions. 

Informal Education: a process whereby every individual acquires attitudes, values, skills and knowledge from daily experiences with family, friends, peer groups, the media and other influences and factors in the person’s environment.

Non-Formal Education: an organised educational activity outside the established formal education system that is intended to serve an identifiable learning clientele with identifiable learning objectives – often described as including “Life Skills” development.

Each of these three types of education plays a specific role that complements the other two and all are necessary to produce the desired results.   In broad terms:

· Knowledge and job skills are generally acquired through formal education.

· A number of skills both personal and social are acquired through informal education.

· The acquisition of life skills and the development of attitudes based on an integrated value system are made possible through non-formal education.

As ‘non-formal’ educational providers, Scouts Australia plays a complementary role to the other educational agents. 

1.2 Support from the Ministerial Council on Education Employment, Training and Youth Affairs on youth development

The Ministerial Council on Education Employment, Training and Youth Affairs (MCEETYA) at its meeting in March 2000 endorsed the concept of youth development as a positive approach to young people’s needs.   The sub-group of the MCEETYA youth taskforce defined youth development as:

“A process which prepares young people to meet the challenges of adolescence and adulthood through a coordinated progressive series of activities and experiences which help them to become socially, morally, emotionally, physically and cognitively competent. Positive youth development addresses the broader developmental needs of youth, in contrast to deficit-based models, which focus solely on youth problems.”

Thus MCEETYA acknowledges the role of non-formal education in the education of young people and recognises that there are a number of dimensions in the holistic development of young people, they being social, moral, emotional, physical and cognitive.  It also sees non-formal education as a ‘preventative type process by contrasting youth development with “deficit based” models.
1.3
Scout programs complement the formal and informal education processes

Scouting is a voluntary, non-political, educational movement for young people.  Scouting is open to all.

Attachment 1 serves to illustrate how the Scout program complements the formal and informal education processes in the holistic development of young people.

As does MCEETYA, Scouts Australia sees the holistic development of young people as a multi dimensional endeavour.  This is expressed in the Scouting Aim that is:

“To encourage the physical, intellectual, social, emotional and spiritual development of young people so that they take a constructive place in society as responsible citizens and as members of their local, national and international communities.”

Scouting uses the Scout Method to deliver its youth program to young people. It includes a number of interdependent elements that constantly interact to form a unified and integrated whole.  These essential elements include:

· A personal and self-imposed commitment in the presence of one’s peers to a code of living (Law and Promise),

· Learning by doing,

· Working in small groups (teams) under youth leadership and supported by adults,

· Progression in one’s own way and at one’s own speed,

· A recognition process that encourages participation and provides for recognition of individual achievements,
· The use of the natural environment.

The Scout Law and Promise embody the PRINCIPLES of Scouting which are that Scouts should serve a God, act in consideration of the needs of others and develop and use their abilities to the betterment of themselves and their families and the community in which they live.

The Scout Program is, in its most basic form, the totality of what young people do in Scouting (activities), how it is done (the Scout Method) and the reason why it is done (the Aim).  

The Scout Aim and Principles and Scout Method are universal and the basis of all Scout programs in the world.  

The Educational Proposal for the Scout program is determined by the National Scout Organisation: in our case Scouts Australia.  It takes into account the Purpose, Principles and Method and the needs and aspirations of young people at a particular place, at a particular time and in a particular environment with an emphasis on useful skills and service to others. 

The Scout program has clearly defined overall educational objectives as well as educational objectives for each age range for the five training sections for young people between the age of 6 and 26 years old.  These are detailed for Scouts Australia in Attachment 2.

Many Scout activities take place in outdoor settings with a spirit of adventure and challenge. 

The Australian Scout program incorporates many contemporary issues such as youth health, adventurous activities, vocational skills, environmental issues, issues of indigenous people and leisure pursuits.  The skills and attributes identified as outcomes of the Scout program include leadership, teamwork, self esteem, confidence, planning, conflict resolution, decision making, communication, presentation skills, commitment to a set of values, a volunteer culture, a culture of community service, and some vocational skills.

1.4
Scouts Australia’s Vision for all young people 

Whatever the environment in which they live, all young people have the same basic needs: they need to acquire the ability to cope and the ability to become architects of their own development as individuals who are:

autonomous – able to make choices and to control their personal and social life as an individual and as a member of society,

supportive – able to show concern for others, to act with them and for them, and to share their concerns, 

responsible – able to take responsibility for their actions, keep commitments and complete whatever they undertake, 

committed – able to assert themselves in respect of values, a cause or an ideal and to act accordingly, 

thereby developing their full potential as individuals and as members of society.  This vision can only be reached if appropriate educational opportunities, which cover the totality of their needs, are offered to young people.  Formal education, informal education and non-formal education all contribute to the achievement of this vision. 

1.5 Comment on the appropriate criteria for classification.

Scouts Australia is concerned that our organisation has been seen and by many still is seen as a provider of recreational activity. Our true role is as a provider of non-formal education. This position we believe is supported by the recent pronouncements by the Commonwealth and State Ministers for Education, Employment, Training and Youth Affairs as discussed above. 

The “purpose of the activities carried out” by Scouting is youth development through non-formal education (as defined in our “Aim”).  The “nature of the activity” is the means by which we achieve our purpose or as stated above, what we do (our activities) and how we do it (the Scout Method). For this reason we believe any definitional focus should be on the primary purpose of the organisation rather than on the means by which this is achieved.  To do otherwise, will result in the continuation of a lack of recognition of Scouts Australia’s true purpose by some organisations, legislators and members of the community. 

Scouting is open to all young people.  Our Vision, as described above, clearly positions Scouting as an organisation focussed on “prevention” type activity in contrast to the deficit based models.  This is supported by the MCEETYA definition of youth development.

2.0 
SCOUTING TODAY THROUGHOUT THE WORLD
World Scouting is growing rapidly.  There are more than 25 million Scouts, young people and adults, male and female, in 216 countries and territories.  In 1990 there were 16 million scouts in 197 countries.  This growth is due to the systematic introduction of Scouting into schools in some Asia-Pacific countries and the fall of the Iron Curtain.  

The World Scout Bureau, the world governing body for Scouting, is based in Geneva, Switzerland. 

3.0
SCOUTING IN AUSTRALIA

Scouts Australia is a “not-for-profit” organisation that enjoys income tax exemption and donations to the Association are tax deductible.

Scouts Australia is the largest youth organisation in Australia with approximately 72,000 youth members, both male (80%) and female (20%), and about 18,000 adult leaders.  In addition there are a further 40,000 to 50,000 parents and supporters.  

Scouting provides progressive youth programs for young people between the ages of 6 to 26 years of age.  The 18 to 26 years old young people are self-governing in every respect.  Youth members come from all parts of Australia with most races, cultures and religions represented.  Scouts meet in 2,300 locations through out Australia. 

Scouting is predominantly a “community based” organisation run and supported by the community for the community.  This has been the model in Australia for the past 92 years.   In many Asian countries Scouting is “school based” i.e., part of the school system.

More recently, State Governments in Western Australia, Victoria, Queensland and South Australia have funded youth development activities within the school framework.  A number of organisations are providers including Scouts and Guides, Red Cross, the Defence Force Cadets, SES, Police, Departments of Conservation and Land Management, St John, Life Saving, Surf Life Saving.  These programs typify recognition, in Australia, of the need to extend the formal education process and we intend to continue our active participation.

Under these programs, Governments pay schools a per participant per year fee to cover all costs associated with the program.  There is no cost to the participants. Whilst it is argued that this approach to funding enables everyone to participate, the fact is that budgetary constraints are limiting the number of schools participating in the programs and the number of participants in each school in the programs.  Further, the smaller States and Territories do not have the ability to fund such programs. Recent estimates suggest these “school based” programs are costing Governments well in excess of $1000 per annum per participant and their sustainability is being questioned.

Because of the “zero cost” (to the participant) nature of these programs, they compete directly with the “community based” programs that are funded by way of participant membership fees and fund-raising activities.  It is Scouts Australia’s view that the sustainability issues above can only be addressed by Government’s working with the existing “community based” organisations to extend the opportunities to participate in such programs to all young people rather than competing with them.

There are also other significant equity issues between providers.  For example, in almost all cases, program providers receive almost no payment for their intellectual property, day to day supervision of their programs to ensure quality outcomes or any other significant costs such as appropriate insurance coverage of participants.  In the case of the Scout and Guide programs, these costs are primarily borne by their “community based” membership whilst Government organisations such as the Police and the Defence Forces, costs are sustained by the “public purse”. 

 3.1
The legal structures of Scouting in Australia

The Scout Association in each State and Territory is established as a body corporate of one sort or another.  Accordingly, each is a legal entity independent of the National Association but subject to considerable amount of supervisory control by the National Association.  The legal structures include the use of the Royal Charter, Letters Patent, and Acts of Incorporation.  The National Organisation is incorporated by way of Royal Charter and it relates to the State organisations in much the same way, as does the Commonwealth to the States. The National Organisation is the body recognised by the World Organisation as the body responsible for Scouting in Australia.

3.2
 National and State Finance

As mentioned above Scouts Australia is a “not-for-profit” organisation that enjoys income tax exemption and donations to the Association are tax deductible.

The National Association of Scouts Australia is funded through membership fees from individual members (adults and youth members) and through the returns earned from investments of a number of trust funds.   The Association enjoys community and corporate support through fund-raising, on a need basis, for particular programs and projects.  No financial support is received by the National Association from the Commonwealth Government for operational funding of Scouts.  At times the Association has received Commonwealth Government funding for specific projects, an example being funding received in 1995 for the production of a youth program resource kit known as “Reconciliation for Young Australians”.   

In general, the State Associations are similarly funded although some have trading activities including retail outlets selling uniforms and outdoor equipment and recycling depots. In all cases the “profit” from these activities is applied to reduce the cost of delivery of the Scout program to the youth members.  

Some of the States and Territories with smaller populations receive limited financial support from their State or Territory Governments. 

We believe that in a modern social and economic environment, organisations such as Scouting should be seeking ways, other than through direct Government grants, to support conduct of their primary “purpose”.   Where this involves commercial activity such activity should be recognised and supported through the legislative and administrative framework.  

4.0
OTHER ASPECT OF SCOUTING IN AUSTRALIA

4.1
 Scout Volunteers and Professional Staff 

The vast majority of adults in Scouting are volunteers who are supported by a small number of professional staff.  Volunteers, who number about 18,000, come from all sections of the community.  Scouting is extremely fortunate to have highly qualified professionals working in a voluntary/honorary capacity in their adult and youth leadership and training roles.  

Scouts Australia is a major contributor to the well being of the Australian community.  The financial value of that contribution by adult leaders is estimated to be between $50 and $100 million per annum.  In addition there is an immeasurable amount of community service provided by both youth members and adults as an integral part of our youth program. 

All volunteers and professional staff in Scouting work within strict guidelines in regards to their Duty of Care and all volunteers and most professional staff are required to personally commit to a formal Code of Conduct, police and other checks on joining the organisation.

The professional staff manage the day to day personnel, property, finance, marketing, communication and administration issues. The professional staff working for Scouts throughout Australia would number in total less than 150. 

4.2
 Adult Training and Development – a National role

Scouts Australia is responsible for designing and operating a very comprehensive system for the training and development of adult leaders (volunteers) in all functions and at all levels.  Broadly the training can be classified as training to become a

· Trainer - “Train the Trainer”,

· Assessor – Work place assessor,

· “Leader of youth”,

· “Leader of adults” – adult management, and

· “Adventurous activities trainer” (examples are bush-walking, abseiling, rock climbing, sailing, white water canoeing, alpine).

The Certificate of Leader Development program and the Training of Trainers program have been recognised by the Australian National Training Authority (ANTA) since 1994. Whilst the accreditation of Leader Development has lapsed, we expect that all programs relating to the training of adults will be accredited by early 2001 in a new format offering Certificate 1 to 6 qualifications in Leadership of Youth Development (Scouting).  This is being done in close collaboration with ANTA, VET and the Small Business ITAB.

4.3
 National Publications

Scouts Australia produces over 100 publications to support the youth program and the training and development needs of adults.  In addition, for the past 8 years, Scouts have produced and distributed to the parents of youth members Parents Guides covering major issues faced by young people and their parents.  The titles have included such topics as Child Abuse Protection, Drug Abuse Protection, Employment, Youth Suicide Prevention, Young People Crime and Society, Adolescent Health and Relationships.  The Parent Guide released in February 2000 addressed the issues of bullying and building resilient young people. 

5.0
SCOUTING IS SUCCESSFUL AT DEVELOPING COMMUNITY LEADERS

Many past and current youth and adult members of the Scout movement are also members of other service organisations such as Red Cross, St John, the State Emergency Services, Lifesaving groups, Rotary, Lions, Bush Fire Brigades etc. 

Within the Asia Pacific Region, Australian Scouts have contributed to a number of international service and community development projects.  Recent examples are:

· The Guide and Scout “Bangladesh-Australia Child Health” (BACH) project where Australian Scouts and Guides worked with doctors and other volunteers to immunise children in a number of selected villages throughout the country.  The project has had a dramatic impact on child health in the project villages.  It ran from 1986-92. 

· From 1993 to 1998 a Scout International Service project with the Nepalese Scouts, known as the NATURE project focussed on the reforestation of the Kristi Landslide.  This has recently been completed and is currently being formally evaluated. 

· A team of Australian Scouts with the Mongolian Scouts in 1999, using the Global Village concept visited remote Mongolian villages and focused on community health issues.  Nine thousand children visited this mobile education center.  The project was jointly funded by UNICEF, the World Health Organisation, the Mongolian Government and Scouts Australia.

· Scouts are involved in the Australian Youth Ambassador programs as a partner organisation.  Six Scouts were selected in the first three programs to work on community development projects in Vanuatu, Nepal, Thailand and Mongolia. 

· A number of Scouts and ex Scouts have been members of the Government’s Youth Roundtable.  In 2000 Scouts and ex Scouts numbered 4 or 8% of that population which is many times the number of Scouts as a percentage of the target population.

As Scouts Australia has not maintained a database of ex-scouts, quantitative data is not available to demonstrate with numbers how effective scouting has been in contributing to Australia’s community leaders.  However, if asked, many very successful leaders from all sections of the community acknowledge the contribution that scouting has made to their personal life and career.  To demonstrate this, a small number of these leaders are acknowledged in a booklet Scouts Australia has published called “Scouting – the way to success”.  This is attached as Attachment 3.

Dr Jacques Moreillon, Secretary General, World Organisation of Scout Movements (WOSM), travels to all countries which have Scout organisations.  Some of these countries do have ‘hard’ data.  In a speech made in Sydney during his visit in 1998, he said:

“I think I can safely say without fear of being challenged that the percentage of former scouts amongst decision makers is five to ten times the percentage of former scouts in society.  In the USA 15% of the youth are scouts; 75% of all Congressmen have been scouts; 80% of all astronauts have been scouts.  In France out of all the Governments since the Second World War – right wing, left wing, center – more than half the Ministers have been scouts.”

6.0
ISSUES FACING YOUNG PEOPLE

Recent Government Working Parties have identified a number of issues facing young people.  These include:

· the development of young people’s social skills, 

· an ability to form and develop relationships and participate in groups, 

· the development of a value system that results in acceptance of personal responsibility for their own behaviour, 

· the acquisition of leadership and team skills, and 

· their health, well being and resilience.

Reference to the Educational Objectives of the Scout program, see Attachment 2, and comments on the youth program content above will demonstrate that these topics are fundamental to all elements of the Australian Scout program

It is Scouts Australia’s opinion that the above are consequences of a number of interacting factors which include:

a) The focus by Governments on the formal education processes with little or no recognition of the role that the informal and non-formal education processes play in the education of young people as individual and members of society. (There is evidence that this is changing with the introduction of the “school based” programs.)

b) Governments do not consider the contribution of informal and non-formal education in the formation of youth policy even though they are major contributors to the holistic education of young people.

c) With globalisation and increasing competition, schools are becoming more and more curriculum driven. As a consequence, teachers whether they like it or not are in a situation where their time is taken more and more in transmitting knowledge and less and less time is available for developing the character and personalities of their young people.

d) With the increasing number of single parent families and families with two parents working, young people are getting more and more independence or less and less personalised care at a younger and younger age.  Further, the quality time available to parents as providers of ‘informal’ education has reduced significantly.  This contributes to young peoples’ lack of personal skills and knowledge to manage the transition to independence and their relationships with others with consequential frustration, anger and in some cases physical aggression.  

e) In their spare time young people have an increasing number of passive activities, examples being TV, videos, video games, computers, computer games, the internet all of which, whilst fun, contribute little or nothing to the development of the young person’s social and behavioural skills, character or personality. 

f) The enormous media focus on sporting success (winning), winners and on participation in sport has led to an enormous emphasis on the physical development of young people.  This is usually at the expense of the more holistic approach to the development of character and personality which includes not only the physical dimension but also the intellectual, spiritual, social, and emotional dimensions.  It also disadvantages and leads to feelings of being less worthy by those who are less physically adept but who do want to enjoy outdoor activities and develop their skills without the need to win or to compete against others.  

g) Further, many so called sporting heroes are, in terms of their personal, interpersonal and behavioural skills, far from good role models.  This undoubtedly leads to very mixed messages about what is acceptable and unacceptable behaviour. 

7.0
RECOMMENDATIONS

It is recommended that when considering the definition of charities and the legislative and administrative framework in which they operate:

a) The UNESCO definition of education that recognises 3 types of education, viz. formal, informal and non-formal together with the specific independent and collective value-adding roles of each, be adopted.

b) The providers of ‘non-formal’ education to young people be recognised by Governments legislatively and administratively and that support that is appropriate and equivalent to that provided to the providers of formal education be given to them.

c) The legal definition of charitable and related organisations be based on the “purpose” of the activities rather than the “nature” of the activity.

d) Commercial activity that supports the conduct of charitable and related organisations’ primary “purpose” be recognised and supported through the legislative and administrative framework as in the current situation.

Scouts Australia

December 2000
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