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Submission to the
Inquiry into the Definition of Charities and Related Organisations

By the

Royal Volunteer Coastal Patrol

 The Royal Volunteer Coastal Patrol (RVCP) is a volunteer marine rescue organisation involved in "DISASTER MANAGEMENT". A short History of the RVCP is presented in Appendix "A".The 1,600 members of the RVCP pay an annual membership fee, purchase their own uniforms and SAFETY equipment and pay for their own training.  Members receive no direct or indirect benefit from their membership except for the personal satisfaction in being able to assist their fellow man with the knowledge that they are fully qualified and capable so to do.

The primary activities of the RVCP are:
1)
A Marine Rescue service in support of our Motto - "Safety of Life At Sea."
2) 
Education of the Public in Marine Safety and safe boating





3)
The maintenance of a Marine Radio Safety Network
4) 
The training of its Members in marine rescue skills and essential qualifications
5) 
The maintenance of our Bases, Equipment and Vessels.
6) 
Fundraising

The RVCP's involvement in Disaster Management is not restricted to marine activities. Many members were activated in the recent Eastern Suburbs Storm Disaster, by volunteering the largest number of man-hours of any organisation at the NSW Police Emergency Telephone Center, while at the same time making a major commitment of vessels and crew on the NSW Central Coast with the management of the Newcastle disease outbreak.

 The RVCP answers to different Government Bodies in different states. The RVCP Head Office is in NSW and for the convenience of this report, we will use this state in any examples given in this submission.

In NSW, the RVCP reports to the Australian Security and Industry Commission, the NSW Attorney General's Department, NSW State Rescue Board through the Volunteer Marine Rescue Council, NSW Gaming and Racing, NSW Waterways Authority, Australian Communications
Authority and the Australian Tax Office as well as the Chief Secretary's Department. In each case, it is necessary to establish our bonafides and provide ongoing and regular reports to these authorities. In time this does become a lot easier, however it does put a strain on members who join to assist others and in reality shouldn't have to be bound up in a continuous paper war while
fulfilling the demands of these departments. Also there is a distinct lack of consistency and sharing
of available, repetitive data in the various Departments involved with charitable organisations.


It is therefore desirable that the actions of all levels of Government facilitate the work of charities rather than inhibit their progress through an unfriendly bureaucratic and hierarchical structure.
 
DEFINITION

The Definition of the function of the RVCP and other similar volunteer disaster management organisations given in section 22 (page 12) of the Issue paper is that of a PBI except that it also states "provided that the organisation is neither an arm of government nor subject to government control." This provision would exclude all volunteer rescue organisations in the state of NSW (and some other states as well), from being PBIs. All disaster management and rescue activities are controlled by the NSW State Rescue Board and it's published Policy.

CHARITIES COMMISSION

We believe that it is desirable for a Federal "Charities Commission" to be established with a charter to:


1. 
Define and issue guide lines on the criteria any organisation must meet to be registered as, 


and therefore receive the benefits of, a Charity.


2. 
Register organisations and groups meeting the criteria for Charities.

3.  
Provide guidance and assistance to such Registered Charities.

4.
 Audit Registered Charities and


5.
 Provide a link between Registered Charities having a similar or supplementary purpose.


Define and issuing of guide lines on the criteria any organisation must meet to be registered as a Charity

In defining the criteria for registration as a Charity the following points should be considered.


A. 
Does the organisation provide a benefit to the whole community without limit to those who may receive that benefit? If the organisation required a recipient to join that organisation to facilitate administration and management of the service this would not be regarded as a restriction.
However if the joining of the organisation was necessary to receiving the benefit and joining was
so structured as to exclude a certain class of person/s through financial, racial, political or religious would be regarded as a restriction to benefiting the whole community.

B.
Is the delivery of the benefit to the whole community limited only by the community's need for the benefit and the Charity's ability to deliver the benefit? A Charity may be prevented from delivering a benefit to a particular beneficiary through the obstacles of distance, availability of
manpower, lack of funds or the required resources being committed in another place at the time of need.


C.
 Is there a community need for the benefit offered by the organisation? In Alice Springs it would be difficult to prove the need for a Surf Life Saving Association. On the Lower Hawkesbury River, the RVCP provides a volunteer 24 hours, 7 days per week Water Ambulance Service in conjunction with the NSW Ambulance Board to residents having only water access to their properties. The community need for this benefit is easily identified.

D. 
Does the organisation have the ability to deliver the benefits so claimed, to and for,  the community? This is a rather complex question covering the aims of the organisation and their ability to fulfill the voluntary service to the affected community.

E.
 That members of the organisation receive no direct benefit nor monetary reward from the charitable organisation except:
a)
Where the member is required to join the organisation for the purposes of facilitating the 


administration, management and training for the delivery of the benefit.
b)
Where the recipient of a charitable service may join the organisation to further the aims of 


the organisation without increasing the benefit received by that person. A cancer sufferer 


while in remission may join a Foundation which may be supplying a counselling or other 


benefit voluntary service in order that they assist in bringing like assistance to other 


sufferers and their familles.

F. 
That the organisation has only one operational aim and that is to deliver the
stated benefit or benefits to the nominated community. 

Registered organisations meeting the criteria as Charities.

 A. 
Having decided that an organisation fulfills the criteria laid down for registration and receives a registration certificate to operate as a Registered Charity, then that certificate be recognised in all states and territories of the Commonwealth.


B. 
The quoting of such registration to be the essential and only criteria for such benefits as
from time to time may apply through such as the Australian Tax Office or any other responsible
Department so involved with the operations of that charity.

Provide guidance and assistance to Registered Charities.

A. 
As stated earlier, the number of Government Departments that a voluntary organisation - charity, such as the RVCP has to be responsive to, seems to be a never ending list. Quite often the problem lies in establishing:

a)
Which of the multitude of activities attracts the requirement to deal through a particular 


Department?
b)
Which Department needs to be advised of the activity and how is the advice of this 


requirement
promulgated?
c)
What form must the advice take?
d)
Who within the organisation is required to issue such advice?
e)
When and how often does such advice have to be issued?


It would be desirable that the Charities Commission be able to advise on these matters. It is common practice in some businesses and departments for clients to be given a single name to contact on all matters. An excellent example is the introduction of Registered Training Organisations in NSW. Under the present situation those representing a Charity have no real guidance and must trust in the experience of its members to be responding in the correct and appropriate manner. The only alternative is to pay a significant proportion of the fundsraised to Accountants, Solicitors and Consultants for advice on every activity undertaken and for each and
every relative authority.

Audit Registered Charities.

Charities in NSW, who are corporate bodies are registered through ASIC, and  have external auditors and file an Annual Report. Since the introduction of the GST all registered bodies file a Business Activities Statement with the ATO. In NSW, an Annual Report is filed by all Charities holding a certificate to raise funds with the Attorney General's Department. Depending on
the method used to raise funds certain activities by charitable organisations require periodical reporting to the NSW Department of Gaming and Racing. A single authority controlling and auditing Charitable Organisations would remove an amazingly large burden from charities allowing a greater input into their community work while at the same time reducing the overall cost to
government through the removal of duplication and repetitive reporting.


Provide a link between Registered Charities having a similar or supplementary purpose.

A.
It would be hard to argue that with over 45,000 registered Charities in Australia that there will not occur from time to time:








 
A duplication of services and costs.

A tendency in some cases to over service.

A duplication of management and costs.

A duplication of equipment and therefore under utilisation.


A single authority responsible for the registration and overseeing of the overall efficiency of Charitable Organisations may be able to contribute to a reduction in these kinds of wasteful and ineffective management practices.


OTHER MATTERS
Personal Taxation of Volunteers


In the area of Disaster Management, the main difference between a  VOLUNTEER and a paid PROFESSIONAL, after the remuneration, is in the area of personal taxation.


If a paid person is required to supply and maintain a specific uniform or to achieve a substantive certificate of competency, he or she may claim income tax deductions relating to their costs. Appendix "B" gives an illustration of these benefits as they apply to Police Officers.  


If he or she is a volunteer, they do not have this benefit. Volunteers in the area of Disaster Management are providing a voluntary service to their communities and relieving Governments of the cost of furnishing similar activities and therefore, it would be reasonable to expect that they would receive the same or similar taxation benefits from Governments as those who do the
same tasks for finacial reward. 


The answer to this question when placed before the ATO is as there is no income there is no taxation payment to claim the rebate against.   This answer is one of convenience as there not an insignificant number of variations to the taxation policy where the claiming of cost against income not directly related to those cost has been allowed.  Not the least being negative gearing on commercial residential properties. 

SUMMARY

The Royal Volunteer Coastal Patrol (RVCP) is a volunteer marine rescue organisation involved in "DISASTER MANAGEMENT".  A short History of the RVCP is contained in Appendix "A".  Members pay a membership fee, purchase their own uniforms and equipment and pay for their training.  Members recive no direct or indirect benefit from their membership.

The primary activities of the RVCP are:

1)
Marine Rescue

2)
Education of the Public in Marine Safety

3)
The maintenance of a Marine Safety Radio Network

4)
The training of Members in Marine Rescue Skills

5)
The maintenance of Bases, Equipment and Vessels.

6)
Fundraising

The RVCP's involvement in Disaster Management is not restricted to marine activities, members were active in the recent Eastern Suburbs Storm Disaster putting the largest number of man-hours at the NSW Police Emergency Telephone Center. At the same time making a large commitment of vessels and crew on the central coast in the management of the Newcastle disease outbreak.

DEFINITION
The Definition of the function of the RVCP and like volunteer disaster management organisations   given in section 22 (page 12) of the Issue paper is that of a PBI except the it also states that "provided that the organisation is neither an arm of government nor subject to government control."   This provision would exclude all volunteer rescue organisations in the state of NSW from being PBIs

CHARITIES COMMISSION
We believe that it is desirable that a federal "Charities Commission" be established with a charter to:

1. Define and issue guide lines on the criteria an organisation must meet to be registered as a  Charity.

2. Register organisation meeting the criteria as Charities.

3. Provide guidance and assistance to Registered Charities.

4. Audit Registered Charities.

5. Provide a link between Registered Charities having a like or supplementing purpose.

CRITERIA 

Ÿ The organisation provides a benefit to the whole community without limit to those whom may recive that benefit

Ÿ Is the delivery of the benefit to the whole community limited only by the community's need for the benefit and the Charities ability to deliver the benefit?

Ÿ Is there a community need for the benefit offered by the organisation?

Ÿ Does the organisation have he ability to deliver the benefits claimed to the community.?

Ÿ That members of the organisation recive on direct benefit form the organisation.

Ÿ That the organisation has only one purpose a that is to deliver the stated benefit or benefits to the community.

OTHER MATTERS - Personal Taxation
In the area of Disaster Management the main difference between a VOLUNTEER and a paid PROFESSIONAL  is in the area of personal taxation.

If a paid person is required to supply and maintain an distinctive uniform or to hold a given certificate of competency, he or she may claim income tax deductions relating to their costs.  Appendix "B" give an illustration of theses benefits as the apply to Police Officers.

If he or she is a volunteer they do not have this privilege.  Volunteers in the area of Disaster Management are giving a public service and reliving Governments of cost it would be therefor reasonable to expect that they would recive the same taxation benefits from Governments as those who do the same tasks for financial reward.

The answer to this question when placed before the ATO is as there is no income there is no taxation payment to claim the rebate against.   This answer is one of convenience as there are not an insignificant number of variations to the taxation policy where the claiming of cost against income not directly related to those cost has been allowed.  Not the least being negative gearing on commercial residential properties.


Coastal Patrol, the oldest voluntary sea rescue organisation in Australia, evolved from discussions between Captain Maurice Blackwood DSO RN and Messrs. H W G Nobbs and W Giles. These men worked on the idea and submitted it to friend and colleague, CMDR Rupert Long OBE, Director of Naval Intelligence.


The concept of using experienced merchantmen and yachtsmen as an auxiliary service to the Navy and Government maritime authorities was first used in Britain at the turn of the century. Later in both Great Wars, British servicemen who had marine or yachting experience were taken out of the ranks and placed in small ship service. The use of small ships in both peace and war had been invaluable.


With Australia’s 12,000 nautical mile coastline, the four men believed that an organisation of volunteer yachtsmen, many of whom were experienced merchant and naval seamen, would be extremely beneficial.


Commander Long recommended to the Naval Board that an organisation, to be called the Volunteer Coastal Patrol, be established. The Naval Board agreed to the concept.


The Volunteer Coastal Patrol was started on 27th March, 1937. At the Navy’s suggestion and supported by CMDR Long, Maurice Blackwood DSO RN was the first Commanding Officer with Harold Nobbs and Bill Giles as the senior officers.

The original aims and objectives were issued in a handbook:

Ÿ To encourage the volunteer service of yachtsmen and others interested in seamanship to undergo a course of training so that, in the event of a national emergency, the service would be of value to the Royal Australian Navy or the military forces as may be required.

Ÿ To place at the disposal of the Movement their vessels (provided that they are of suitable type) for use in training, as may be needed, but always in charge of the owner-skipper.

Ÿ The course of training will be that laid down by the Senior Officer of the Movement and meeting with the approval of the Naval authorities if required.

Ÿ The headquarters of the Movement will be at any place to be decided by the Senior Officers.


It is interesting to note that the Patrol was referred to as ‘A movement in these early days. An organisational structure, discipline, ranks and bases were set out in the handbook: 

Ÿ The Movement shall be under the direction and absolute control of the Senior Officers, who will be responsible for carrying out the administration of the rules governing the unit as set down, assisted by a staff appointed by the Senior Officers as are required.

Ÿ The personnel shall consist of: Boat owners (rank, Skipper) Flotilla Skippers Divisional Skippers Mates Wireless Mates holding WIT licences

Ÿ Or any other rank for specialists that may be decided necessary by their Senior Officers. The Units will be formed in the various ports as opportunities occur, and in each port a Divisional Skipper will be appointed and, on attaining Flotilla strength of sixteen ships (4 Divisions), a Flotilla Skipper will take command.

Ÿ All applications for enrolment shall be made on the forms available and be subjected to inspection or examination by the examiner as required by the Movement.


Training was taken from Admiralty courses, enabling members to progress to higher ranks. Members would donate the use of their boats to the Coastal Patrol. The instructors in those early days were Naval personnel who donated their off-duty hours to train the members.


The moment war was declared in 1939, the Navy requested Captain Blackwood to establish the Patrol’s attitude to serving in war. Captain Blackwood called a meeting at the Navy League, High Street, Neutral Bay, at which the fifty members of the Patrol reaffirmed their desire to serve their country as a volunteer service.


Then followed a period of rapid expansion during which time, Captain Blackwood retired as CO to become a Commodore of Convoys, he was followed by H W G Nobbs with the altered title of Officer Commanding. The first task in 1939 allotted to Coastal Patrol was to establish a security watch on the Hawkesbury River Rail Bridge. Training was stepped up with the inclusion of courses from the Maritime Services Board and Police Department on fire fighting, air raids, oil spillage in the Harbour and the general security of port facilities.


In November 1939, one hundred members moved to Broken Bay for eight days of intensive training on signals, aircraft recognition, boat handling and security patrol duty.


The camp was inspected by General Sturdee (Eastern Command), Brigadier-General J J Murray, Colonel Adrian and Captain Nobbs, (father of the OC of the Coastal Patrol). As a result of this closer co-operation with the Army, Patrol boats were used to establish more accurate military maps of the coastline, with particular attention to beach defences. The Army had given this task to Captain Bill Bowe of the Military Survey.


By June 1940, the Coastal Patrol had begun additional operations with the Army as part of the Newcastle/Port Kembla Covering Force under Major General Fewtrel including combined Invasion exercises with the 1st, 4th, 17th, and 45th Battalions between Port Hacking and Cape Three Point.


Coastal Patrol was then requested to establish and maintain a security guard around the large troop ships, which began to operate from the port in April 1940. The Queen Mary was in port for several weeks to be converted from a luxury liner to a troop ship. At this stage, the defence boom had not been built and this lull before the storm was referred to as the ‘Phoney War’.


The Government declared that Coastal Patrol vessels and bases should wear the State Ensign in recognition of the work the Patrol was doing and the official capacity it now had. The Ensign was presented to the OC, Harold Nobbs in August 1940, at a formal ceremony at Killarney, a recreation area in Middle Harbour. The presentation was made by Police Superintendent Ferguson.


In NSW, where the Coastal Patrol maintained the port security of Sydney Harbour (wharves, oil installations, bridges and extremities), they were both Special Police Constables of the ‘Water Police Reserve’ and, as the 'Sydney Harbour Patrol’, held Warrants from the Maritime Services Board to enable them to board ships and wharf areas. All crew were required to carry side arms.


By 1941, the Patrol was operating in three States with over 2,000 members and 500 small ships. Manoeuvres were held at Clontarf in February of 1941, for extensive training in aircraft recognition and signalling.


For most of the war years the Coastal Patrol in NSW was based at Craig Nathan at Neutral Bay, once the home of Ben Boyd. They patrolled over 128,000 nautical miles, entailing over 393,600 man hours during the period 1938 to 1945.


Late in 1941, the Coastal Patrol’s aims were changed slightly: 

Ÿ To encourage the volunteer services of yachtsmen and others interested in seamanship, to undergo a course of training so that their services would be of value to Australia as may be required. This gave the Coastal Patrol a wider term of reference to assist all authorities.


These aims, incorporated into the first Constitution dated January 1955 - then widened in 1961 - remain in our present Articles to this day.


Since its inception in 1937, the Coastal Patrol has been organised at all levels, from National Headquarters to individual Divisions, into two parallel arms; ‘Operations’ and ‘Administration’. For the first 17 years of its existence, successive Officers Commanding operated from a National Headquarters in Sydney were advised by two principal Staff Officers, (one for Operations and one for Administration). They personally established Patrol policy and directed the operations and administration of the Patrol’s individual Divisions, which, from first formation, have been the operational heart of the Patrol.


Based on the Royal Australian Navy’s original concept of the Patrol, “as a volunteer body of yachtsmen and others interested In seamanship who would undergo a course of training so that, with utilisation of their own owner-skippered boats, they could be of service to the Navy or Military in the event of any National emergency” at its formation, four owner-skippered boats formed a Division and 4 of these Divisions comprised a Flotilla under a Flotilla Skipper. Post-war, to meet the task outlined in Chapter 2, Divisions had to expand from a predominantly boating organisation into one with three arms; Marine Rescue Radio Bases, Rescue Boats, and Education in safe boating.


In 1954, the then Officer Commanding of the Coastal Patrol, Harold Nobbs, decided to make the Patrol’s organisation less autocratic and held elections by which all members of the Patrol could choose a representative National Council. This elected Council was to be responsible for dictating policy, determining uniforms to be worn, appointing the Officer Commanding and controlling the Patrol’s finances.


In 1963 the Patrol became an Incorporated Company registered in New South Wales with the Corporate Affairs Commission as a Company Limited by Guarantee under the Companies Act of 1961. It later became a Registered Charity. Registered Offices were established in all States of the Commonwealth. The Memorandum and Articles of Association of the Patrol were issued on 13th June, 1963. In 1974 Her Majesty the Queen bestowed the ‘Royal’ prefix to the Coastal Patrol and the ‘Royal Volunteer Coastal Patrol was duly registered as such with the Corporate Affairs Commission.


By 1990 Operational Divisions of the Coastal Patrol had been established in all States of the Commonwealth except in Western Australia and the Northern Territory.

In 1991 the new Corporations Act established the Australian Company Number (ACN 000 425 187) for the Royal Volunteer Coastal Patrol.

Introduction
The Australian Taxation Office (ATO) has prepared information on tax deductions specifically for police officers, excluding Support staff. The taxation ruling for employee police officers TR95/13-explains the claims you can and cannot make by looking at the common expenses you might incur as a police officer.

This guide is a simple summary of the ruling. It will help you to work out what claims you can make. Use it with TaxPack 99 to get your deduction claims right.

When you sign your tax return, you are declaring that everything you have told us is true and that you have, or you can get, the written evidence you need to prove your claims. You are responsible for this proof even if you use a tax agent.

Income
TaxPack 99 questions 1 to 9 and TaxPack 99

supplement questions 10 to 18 deal with income

Many police officers receive allowances. This section of the guide tells you how to include allowances and reimbursements.

ALLOWANCES
Police officers commonly get these allowances: 

at sea  - out of pocket  - bandsmen - overnight expense  - boot - overnight meal - bush patrol  - passive duty - camp -  relieving - detective- special expenses - excess fares and  traveling -  spending

- travel  - incidental - uniform - kilometer
 - meal - footwear and maintenance - motor vehicle - water police.

If any allowance is shown as a separate amount on your group certificate, include it as income at item 2.

If you incurred a work related expense, read questions Dl to D5 to work out if you can claim a deduction.

Remember, you cannot automatically claim a deduction just because you got an allowance.

REIMBURSEMENTS
If your employer or any other person reimburses you for expenses you have actually incurred, the payment is called a reimbursement. Generally, you do not include a reimbursement as part of your income so you cannot claim the initial expense as a deduction.

However, if your car expenses were reimbursed by your employer or an associate calculated by reference to the distance traveled by the car-for example, on a cents per kilometer basis include the amount you received at item l or 2. You may be able to claim a deduction for the expense at item Dl.

Deductions as an employee
TaxPack 99 questions D1 to DS deal with work

related deductions

You can claim deductions for the work related expenses you incurred while doing your job.

The basic rules for claiming deductions are noted in TaxPack 99 see the special information pages at the beginning of the deductions section. Remember:

Ÿ If you are claiming a deduction for a work related

Ÿ expense for which you received an allowance, include the amount of the allowance at item 2.

Ÿ If you incur an expense for both work and private purposes you can claim a deduction only for the work related portion of your expense.

COMMON WORK RELATED EXPENSES
This section of the summary covers the common work related expenses incurred by police officers and whether they can be claimed as work related deductions. It will help you to answer the work related deduction questions in TaxPack99.

D1

Did you have any car expenses relating to your work as an employee?

There are 4 ways to claim car expenses. Question Dl explains the methods and tells you what records you need to prove your claim.

Include the cost of using taxis or short term car hire at item D2 and the cost of travel for self-education at item D4 on your tax return.

CAR EXPENSES YOU CAN CLAIM
Travel between home and the workplace when transporting bulky tools or equipment

You can claim a deduction for the cost of using your car if you have to carry bulky tools or equipment that you use for work -for example, scuba diving gear for water police and there is no secure area for storing your tools or equipment at work.

Travel between 2 separate workplaces when you have 2 different employers

You can claim a deduction for the cost of using your car to travel directly between 2 separate places of employment-for example, if you have a second job.

Travel from your normal workplace to an alternative workplace and back to your normal workplace or directly home

You can claim a deduction for the cost of using your car to travel, for work-related purposes, from your normal workplace to an alternative workplace and back to your normal workplace or directly home-for example, when you travel to the scene of a crime.

Travel from your home to an alternative workplace and then to your normal workplace or directly home
You can claim a deduction for the cost of using your car to travel from your home to an alternative workplace, for work activities, and then to your normal workplace or directly home-for example, if you have to attend a conference at police headquarters before going to work at your normal suburban police station.

Travel between 2 workplaces or between a workplace and a place of business
You can claim a deduction for the cost of using your car for such travel if the travel is for work activities for example, you can claim a deduction for the cost of travel between 2 police stations. You cannot claim a deduction for the cost of traveling to another station for a social function.

Automobile association or club fees.
You can include in the calculation of car expenses your annual road service fee if you use the logbook method or one-third of actual expenses method of claiming your car expenses.

Car wash expenses
You can include car wash expenses in the calculation of car expenses if you use your vehicle to earn your income and you use the logbook method or one-third of actual expenses method of claiming your car expenses.

Remember, if your car expenses were reimbursed by your employer calculated by reference to the distance traveled by the car, include the amount you received at item l or 2-even if you cannot claim a deduction for these expenses.

CAR EXPENSES YOU CANNOT CLAIM
Travel between home and work
You cannot claim a deduction for the cost of normal trips using your car to travel between your home and your workplace. It is a private expense even if you do small tasks on your way to or from work-for example, picking up the station mail.

You cannot claim a deduction for the cost of home to work travel just because you work shift work, are 'on call' or there is no public transport available.

Motor vehicle provided by your employer or any other person
You cannot claim a deduction for car expenses if your employer or any other person provides a car for you and you do not pay for any of the running costs.

You cannot claim a deduction for any expenses you incur, even if they are work related, for a car provided by your employer for private use by you or your relatives.

Automobile association or club fees
You cannot claim a deduction for the joining fee or any additional fees for other benefits.

D2
Did you have any travel expenses relating to your

work as an employee?

Include the cost of travel for self-education at question D4.

Read question 02 in TaxPack 99 for rules relating to travel expenses and what evidence you need to be able to claim these expenses. However, it is important to note:

Ÿ If you travel in the course of your work and take a

relative with you, you can claim a deduction only for your own expenses.

Ÿ If you are claiming travel expenses and you receive a travel allowance from your employer, you must show the allowance at item 2 on your tax return.

Ÿ You cannot claim the cost of meals incurred during a normal working day that does not involve an overnight stay, even if you receive a travel allowance.

D3
Did you have any uniform, I occupation specific clothing, protective clothing, laundry or dry cleaning expenses that relate to your work as an employee?
Generally, you cannot claim a deduction for the cost of

purchasing or cleaning a plain uniform or conventional

clothing worn at work, even if your employer tells you to wear them, as it is a private expense. For example, plain clothes police cannot claim a deduction for the cost of normal suits, shirts, skirts and trousers.

If you received an allowance from your employer for clothing, uniforms, laundry or dry cleaning, show the amount at item 2. YOU cannot automatically claim a deduction just because you got a clothing, uniform, laundry or dry cleaning allowance from your employer.

You may be able to claim a deduction for the cost of conventional clothing you wore when working as an undercover police officer. Contact the ATO for more

details if you think this applies to you.

You can claim a deduction for the cost of buying, renting, repairing and cleaning certain work related uniforms, occupation specific clothing or protective clothing.

Clothing EXPENSES YOU CAN CLAIM
Occupation specific clothing
You can claim a deduction for the cost of occupation specific clothing. Occupation specific clothing is clothing that is specific to your occupation, is not everyday in nature and would allow the public to easily recognize your occupation -for example, a chefs checked pants.

Protective clothing
You can claim a deduction for the cost of buying, hiring, replacing or maintaining protective clothing. Protective clothing is clothing that protects you from injury at work or protects your everyday clothing from damage.

Compulsory uniforms
A compulsory uniform is a set of clothing that worn

together identifies you as an employee of an organization having a strictly enforced policy that makes it compulsory for you to wear the uniform while at work. You can claim a deduction for the cost of buying, renting, repairing and

cleaning a compulsory uniform.

You may be able to claim a deduction for shoes, socks and stockings where they are an essential part of a distinctive compulsory uniform, the characteristics of which-colour, style, type-are specified in your employer's uniform policy. The uniform policy must be consistently enforced.

Single items of compulsory clothing
You may be able to claim for a single item of clothing such as a jumper with your employer's logo permanently attached to it. It must be distinctive, not available to be worn by the general public and compulsory for you to wear at work.

Non-compulsory uniform or wardrobe
If your employer encourages you to wear a uniform or 

wardrobe but it is not compulsory for you to wear one, you can claim a deduction for the cost of the clothing only if the design of the clothing is registered. If you wear a non-compulsory uniform or wardrobe, you cannot claim for stockings, short socks or shoes as these items cannot be registered as part of a non-compulsory uniform. Your employer can tell you if your non-compulsory uniform or wardrobe is registered. If you employer requires you to wear a distinctive uniform or wardrobe, but does not consistently enforce the wearing of the uniform, the design of the uniform must be registered before you can claim a deduction.

Laundry and dry cleaning expenses.  

If you can claim a deduction for your eligible work clothes as described above, you can also claim a deduction for the cost of cleaning such clothing. You can claim laundry expenses for washing, drying or ironing such work clothes, including laundromat expenses. If your claim for laundry expenses is $150 or less, you do not need written evidence-you may use a reasonable basis to work out your claim.

If you claim a deduction for laundry expenses that is more than $150 and your total claim for work expenses-other than car, meal allowance, award transport allowance and travel allowance expenses-exceeds $300, you need written evidence for the total claim. You can claim the cost of dry cleaning eligible work clothes as described above, if you have kept written evidence to substantiate your claim. You do not need written evidence if your total claim for work expenses is $300 or less.

CLOTHING EXPENSES YOU CANNOT CLAIM
You cannot claim a deduction for the cost of a plain uniform, ordinary clothing, clothing such as jeans, or heavy duty clothing that you wear to provide protection from the natural elements-for example, raincoats.

You cannot claim a deduction for the cost of everyday footwear-for example, joggers, even if they have a non-slip sole.

Laundry and dry cleaning
You cannot claim the cost of cleaning a plain uniform or everyday clothing.

Stockings
You cannot claim a deduction for the cost of stockings or support hose, even if you have a personal medical reason for wearing support hose it is a private expense. Refer to the section on Compulsory uniforms for the exception to this general rule.

Shoes
You cannot claim a deduction for the cost of conventional shoes, including dress, casual, running and sports shoes, as it is a private expense. Refer to the section on Compulsory uniforms for the exception to this general rule.

Damage at work
You cannot claim a deduction for the cost of conventional clothing damaged at work as it is a private expense.

D4
Did you have any self education expenses relating to your work as an employee?

Claim at item D5 the costs you incur in attending seminars, conferences education workshops or training courses that are sufficiently connected to your work activities.

Self-education expenses are expenses related to a prescribed course of education provided by a school, college, university or other place of education. The course must be undertaken to gain a formal qualification for use in carrying on a profession, business or trade or in the course of employment. You can claim a deduction for the cost of self-education if there is a direct connection between your self-education and your work activities at the time the expense was incurred.

Self-education expenses are NOT allowable if your study is designed to:

Ÿ get you a job

Ÿ get you a new job-a different job to your current one or

Ÿ get you income from a new income earning activity.

Self-education expenses can include textbooks, stationery, student union fees, course fees, certain travel expenses and the depreciation of equipment to the extent it is used for self-education purposes.

In certain circumstances you may have to reduce your allowable self-education expenses by $250. However,

you may have other types of expenses-some of which are not allowable as a deduction-that can be offset against the $250 before you have to reduce the amount you can claim for allowable expenses.

Question 04 in TaxPack 99 has more information on self-education expenses.

D5
Did you have any other expenses relating to your work as an employee?

Here is a list of other expenses commonly incurred by police officers.

WORK RELATED EXPENSES YOU CAN CLAIM
Ammunition
You can claim a deduction for the cost of additional ammunition used for work related or training activities. You cannot claim a deduction if the ammunition is paid for by your employer or the cost was reimbursed to you.

Answering machines, mobile phones, pagers and other telecommunications equipment

You can claim a deduction for the work related part of the rental cost or depreciation on the purchase price of these items. You cannot claim a deduction for rental or purchase costs if these items are supplied by your employer or any other person. See also Tools and phones, pagers and other telecommunications

equipment under the heading Expenses you cannot claim.

Bank fees
You can claim a deduction for Financial Institutions Duty that relates to the direct depositing of your salary, wages, allowances or payments into your bank account. You can claim a deduction for government duties tax or debits tax charged on any outgoing from your account where the outgoing can be claimed as an allowable deduction-for example, work related expenses. You cannot claim a deduction for other bank fees.

Briefcases
You can claim a deduction for depreciation on the cost of your work briefcase. See Tools and equipment for further information.

Bulletproof jackets and vests or body armour
You can claim a deduction for the cost of these items.

Calculators and electronic organizers
You can claim a deduction for the work related part of the depreciation on the purchase price of these items.

Computers and software
You can claim a deduction for the work related proportion of depreciation on the cost of computers. If you use your computer for private purposes you must apportion your depreciation amount between work related and private use. You can also claim a deduction for the work related proportion of the cost of repairs to your computer and interest on money borrowed to finance the cost of the computer.

Under proposed legislation the cost of computer software-apart from that associated with Year 2000 compliance-should be written off over 21h years. The broad effect of the new rules will be to allow you to claim depreciation at a rate of 40 per cent. In certain circumstances, you may be able to claim an immediate deduction for software which costs $300 or less.

Expenses incurred in detecting and remedying software problems associated with the Year 2000 millennium bug will, in general, be immediately deductible. For more information about this proposed legislation, contact the ATO.

Depreciation of equipment used for work

You can claim a deduction for the work related part of the depreciation on the cost of equipment you use for work. See Tools and equipment for further information.

Equestrian related equipment
You can claim a deduction for the work related part of the depreciation on the cost of additional or more sophisticated equestrian related equipment.

First aid courses
You can claim a deduction for the cost of first aid training courses if you, as a designated first aid person, are required to undertake first aid training to assist in emergency work situations. You cannot claim a deduction if the course is paid for by your employer or the cost was reimbursed to you.

Gauntlets, holsters, hand grips, handcuffs, holders, pouches, utility belts and other equipment
You can claim a deduction for the cost of additional or more sophisticated equipment used for work activities.

Guns and related equipment
You can claim a deduction for the work related part of the depreciation on the cost of additional or more sophisticated equipment.

Home office expenses
Private study
You can claim a deduction for the additional running expenses of a private study. Running expenses include the costs of repairs to your home office furniture and fittings, heating, cooling, lighting and cleaning. You can keep a diary to work out what part of your running expenses comes from doing work in your private study. Running expenses do not include occupancy expenses for example, mortgage interest.

Place of business
You can claim a deduction for part of the running and occupancy expenses of your home if you use an area of your home as a place of business. Taxation Ruling TR93/30-Deductions for home office expenses has information on whether or not an area set aside has the character of a place of business. To get this publication, ring our publications distribution service on 1300364365 between 1 July and 31 October, for the cost of a local call, or contact the ATO.

There may also be capital gains tax implications if you sell your home and it has been a place of business.

Equipment. 

Informant expenses
You can claim a deduction for payments you make to informants, during the course of duty, which were not reimbursed by the Police Department.

Licences and certificates
You can claim a deduction for the cost of renewing licences and certificates held by you in respect of your employment. You cannot claim a deduction for the cost of obtaining your initial licence or certificate.

Overtime meal expenses
You may be able to claim a deduction for overtime meal expenses you incurred if you received an overtime meal allowance from your employer which was paid under an

industrial law, award or agreement. To claim a deduction, you will need written evidence if your claim is more than $15 per meal. You can only claim for overtime meal expenses incurred on those occasions when you worked overtime and you received an overtime meal allowance for that overtime which you included as income at item 2 on your tax return.

An amount for overtime meals that has been folded in as part of your normal salary and wage income is not considered to be an overtime meal allowance. Amounts received as overtime meal allowance must be included at item 2 on your tax return.

Parking fees, bridge and road tolls
You can claim a deduction for these costs only if the travel was for work -for example, between stations.

Police Academy
You can claim a deduction for self-education expenses incurred in attending training courses held at the Police Academy.

Police dogs
You can claim a deduction for expenses you incur in maintaining and training police dogs.

Seminars, conferences and training courses
You can claim a deduction for the cost of attending seminars, conferences and training courses that are sufficiently connected to your work activities at the time the expenses were incurred, provided your employer or any other person did not reimburse the costs. For example, members of the Tactical Response Group can claim a deduction for the costs of attending special weapons and tactical operations training.

Stationery
You can claim a deduction for the cost of street directories, logbooks, diaries, pens and other stationery to the extent that you use them for work. Technical or professional publications You can claim a deduction for the cost of journals, periodicals and magazines that have a content specifically related to your employment as a police officer-for example, police handbooks.

Telephone calls
You can claim a deduction for the cost of work related telephone calls.

Telephone rental

You can claim a deduction for your telephone rental if you can show that you are 'on call' or regularly required to telephone your employer while you are away from your workplace. If you also use your telephone for private purposes, you must apportion the cost of telephone rental between work related and private use.

Tools and equipment
Depreciation
You can claim a deduction for the work related portion of depreciation on the cost of the tools and equipment you use for work for example, diving equipment for water police. You can depreciate, at a rate of 100 per cent, tools and equipment bought on or after 1 July 1991 if the cost of a particular item is $300 or less or its effective life is less than 3 years.

For more information on depreciation, read the Guide to depreciation. To get this guide, ring our publications distribution service on 1300364365 between 1 July and 31 October, for the cost of a local call, or contact the A 

Repairs
You can claim a deduction for the cost of repairing tools and equipment to the extent that you use them for work.

Union fees and professional association fees
You can claim a deduction for these fees. If the amount you paid is shown on your group certificate, you can use it to prove your claim.

